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Session Outcomes

Attendees will revisit tier 1
strategies to implement building
wide

Attendees will explore ways to gain
staff investment in tier 1 PBIS
practices

Attendees will learn about using

fidelity checks to ensure
Y

Implementation




Independence Academy

K-12 (~297 students)

Alternative school in the Independence School District
Multiple programs: Alternative, Bridge, VLC, MO Opts,
LTS

Students are referred through a district process
called PST

DEMOGRAPHICS


https://drive.google.com/file/d/1PykP_8SKv-kyGftqPsOz6czTxTsp3t7R/view?usp=drive_link

Do vou have a Tier 1 Powerhouse?



https://www.youtube.com/watch?v=V5iA8sEh6ss
http://www.youtube.com/watch?v=V5iA8sEh6ss

Supporting Students at IA

Menu of Evidence-
Based Supports

largeted/ o FBA-based behavior plan
Intensive

(High-risk ¢ |Individualized CICO
students) ¢ Individual counseling
Individual
Interventions
(3-5% need)

e Check In-Check-Out

¢ Small group social skills or
Second Step

¢ Behavior contracting
¢ Targeted academic intervention
¢ Restorative dialogues

Selected
(At-risk Students)

Classroom & Small
Group Strategies

(10-25% of students respond)

TR *Schoolwide PBIS
SEL (Second Step)
(All Students) *Evidence based class
Schooliclasswide, Equity & Culturally Relevant management
& Responsive Systems of Support +2x10 strategy
(75-90% of students respond) «Restorative circles

POSITIVE RELATIONSHIPS WITH ALL STUDENTS;

PROGRESSIVE RESPONSE TO PROBLEM BEHAVIOR Pl oot bt




CAMMP @
SMmaller class sizes

ACTive supervision

SOAR

Dragon Dollars

Zones of Regulation

Level SysTem

Da'\\y Behavior Sheets
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"The goal of Positive
Behavior Support 18
not "perfect children.’
Rather the goal
should be creating the

perfect environment
for enhancing their
growth.”
-Randy Sprick




|A Matrix

Where does Tier One begin?

Nalk quietly and safely | ¢ One student at a time Stay in line to the right
are not Sit with body facing the Nash hands with soap Keep, hands, feet, and
Keep hands, feet, and table and feet on the o 'Nalk objects to yourseif
objects to yourseif floor Wall
Nalk Keep hands to self and

own food
Be where you belong Stay at your assigned e DBe timely Stay in line
Foliow directions seat e Take care of your Follow directions

Use your time wisely business

Be lined up and ready

to return to class when

lunc h ends
Accept responsibiity Clean up after yourself e [hrow trash in trash Look where you are
for your words and Raise your hand if you can going
actions need help e Report messes to an Keep hands off of walls
Ask for help if you need All food/drinks should adult Display goid badge or
it remain in the c afeteria be with an adult at all
Keep our school neat times
and clean
Use appropriate Talk quietly to others at | ¢ Give others privacy Respect others

language and volume
JSe King words
Be helpful

your table

personal space



https://drive.google.com/file/d/1ABb6zsG90wwxLbM_BANCPCd5-53XLx4O/view?usp=sharing

Expectations

Expected behaviors are acknowledged
and rewarded

Clear and consistent expectations
Frequently review expectations

SOAR poster in every classroom

How do you teach expectations in your
classroom?

IA Dragons SOAIRE

v Be okay when others are not

v Keep hands, feet, and objects
to yourself

v Walk

- “ ) |v Be where you belong

/| Follow directions

v Accept responsibility for your
words and actions

-._T'-'""":' )LE'|v Ask for help if you need it

v Keep our school neat and
clean

. )\ |v Use appropriate language and
volume

v Use kind words

v Be helpful


https://docs.google.com/document/d/1EBmxvklxdv03-FJNp6bxqhGF7iUBh_EjMDFw4g9v1Go/edit?usp=sharing

CAMMP

(Teaching Expected Behaviors)
September 2024

TUES

WED

THURS

Mindful Zones of 2
No School Moment:Mindful| Reqgulation with Zones Tools Zonesl:-)ll-laanvmg A
ness 101 video examples S
8 o 10 1 12 13 14
Big Problem vs. Big Problem vs. Size of a
No School Little Problem IA SOS Little Problem Reaction
15 16 17 18 19 20 21
No School Mindiul Growth Mindset | Growth Mindset | Growth Mindset
Reflection
22 23 24 25 26 27 28
Mindful Changing Understanding | Understanding
No School Moment:Take a Thouahts Different Different
Breath Part 2 e Perspectives Perspectives
29 30
No School

NOTES



https://docs.google.com/spreadsheets/d/1NgbuB51qSzJTBbULu3Uo1YTM2ICwVm1KuTaKncvMrdw/edit?usp=sharing

CAMMP Portfolio

CAMMP Portfolio

Grade Check

Letter Percent
Grade

Weekly Goals

# of missing
assignments

Weekly Percentage:

Weekly Percentage:

Weekly Percentage:

CCOCO0C0

Daily Reflection
Why is it important to understand your brain? Now that you understand your amazing brain, who can
you teach this information to?

How will learning not to “flip my lid” help me?
How will establishing goals and expectations at the start of the year increase our opportunities for
success this year? How will your vision board be part of your student portfolio this year?

What have we learned today about the relationship between emotions and empathy? How can
identifying emotions and having empathy for others help contribute to being a great classmate?

Flipped lid drawing
Digital vision board

Artifacts Included:

Keys to Middle School Success worksheet

All About Me Hand
Picture of clay model
Other:



https://drive.google.com/file/d/1xScck5VkA3e4Gy-3Nv4q04LRWC3MLMpV/view?usp=sharing

Point sheets

Serve as communication between
school and home

Holds students accountable
Collect Data

Track student progress/goal-setting
Point sheets can be emailed or
shared on Seesaw. Many families
prefer this.

How do you make sure parents are
receiving information about their
student?

12

Student’s Name: Date:
— (blank): Met goal +:Met goal with assistance  X: Did not meet goal
] 25 .25 95 | weog- | w55 | 12ee | i |
Goa‘ 825 )15 weos | owas | omzo | oo 100 1:51)
Student will be on-task in all
school environments,

Student will be respectful towards
peers and adults in all school

environments,
SOAR Goals
IRON BERONZE SILVER GOLD
123245 122456780910 12245678010111213 14 ﬁ
15161718 1920
Mintmum % to remain/move up on level: Bronze: 20%  Silver: 809
0 1 2 4 5 6 8 9 10 |1 |12

100% [94% |88% [81% |[75% |6o% |63% [3506% [50% |44% [38% [21% [25%

Student Support:

o Daily triage.

o Provide sensory items, when necessary,

o Provide positive reinforcement and praise for “zafe body and safe voice”,
Intervention(s) required:

[ Recovery U BuddyRoom [] Team Transport

U Child Protective Hold [ Safe Room O Policy 1310 Harassment
Investigation
Comments:
Parent’s Signature:

a MAseinsA nlamca laare anmmeante an tha Ranl Af thie nans



Student’s Name: Date:
— (blank): Met goal +:Met goal with assistance  X: Did not meet goal
Goay 0215 10:05 1055 11:24) 12:10

‘1:1_;

105

1055 1120 12.140)

1:51)

Student will be on-task in all
school environments,

Stadent will be respectful towards"T~__
peers and adults in all school
environments.

SOAR Goals

——

IRON BERONZE
12345 1234567
Min )
0 1 2 2 4
100% | 94% |88% |[81% |75%
Student Support:

o Daily triage.
¢ Provide senzory items, when necessary.

e Provide positive reinforcement and praize for “zafe body and safe voice”,

Intervention(s) required:
O Recovery U Buddy Room
U Child Protective Hold [ Safe Room
Investigation
Comments:

Parent’s Signature:

[ Team Transport
O Policy 1310 Harassment

o Ifdesired, please leave comments on the back of this page.

Sheet

—— Individual Student Goals

accountable, respectful)

|A Level System

Daily Points Sheets

Example of an IA 8th Grade Points

~—_|A SOAR Goals (Safe, on time/on task,



Student’s Name: Date:
T;lly Off Time Not
opIc Engaged
? On Time & s ogts,_ (sleeping,
Class Period Safe Accountable | Respectful IEP Goal interruptions, >
On Task Qe head down,
not working
o refusal to
assignment) engage)
7:25-8:25 Yes No Yes No Yes No Yes No Yes No
8:25-9:15 Yes No Yes No Yes No Yes No Yes No
0:15-10:05 Yes No Yes No Yes No Yes No Yes No
10:05-10:55 Yes No Yes No Yes No Yes No Yes No
10:55-11:20 Yes No Yes No Yes No Yes No Yes No
11:20-12:10 Yes No Yes No Yes No Yes No Yes No
12:10-1:00 Yes No Yes No Yes No Yes No Yes No
1:00-1:50 Yes No Yes No Yes No Yes No Yes No
8th Hour Yes No Yes No Yes No Yes No Yes No

Today’

Q
Total Yes’'s T
Total Yes’s:
Total Todas
S S 8 8 8 8 0day's
Opportunities Opportunities:

Daily %

Today’s
Total %:

My Goal

Today’s
Goal:



https://docs.google.com/document/d/1Rj__Cwuu1TPn8FmaB1HI7syLWc-H-AEIB95RQzkPdGI/copy
https://docs.google.com/document/d/1Rj__Cwuu1TPn8FmaB1HI7syLWc-H-AEIB95RQzkPdGI/copy

Safe On Time & On Task Accountable Respectful

-Keep hands, feet, and objects to | -stay in assigned location -Accept responsibility for your -Use appropriate language and
yourself -Follow directions words and actions volume
-Walk -Ask for help if you need it -Do not interrupt the learning
-Be okay when others are not environment
-not using verbally or physically -Use kind words
aggressive behaviors -Use school supplies
-elopement appropriately

-Respect others’ personal space

123456780910 1234567809101112
13141516 1718 19 20

Comments:

Parent’s Signature:



https://docs.google.com/document/d/1Rj__Cwuu1TPn8FmaB1HI7syLWc-H-AEIB95RQzkPdGI/copy
https://docs.google.com/document/d/1Rj__Cwuu1TPn8FmaB1HI7syLWc-H-AEIB95RQzkPdGI/copy

Elementary School Levels

Level System Continued

Description Restrictions Privileges

*Office referral is involved *No Friday Activity *Able to earn tickets

*ISS/OSS *Sit at assigned table at lunch *Able to participate in ticket time
Level One (lron) |*Shutdown *No computer or video games at

2 days *5 or more incomplete assignments [recess
*Attendance is below 80% *Escort whenever leaving
classroom
*70-79% on target behavior sheet |*No Friday Activity *Able to earn tickets

Level Two (Bronze)
9 days

*3 or 4 incomplete assignments
*Attendance is 80% or higher

*Sit at assigned table at lunch
*Escort whenever leaving
classroom

*Able to participate in ticket time

Level Three (Silver)
20 days

*80-94% on target behavior sheet
*2 or less incomplete assignments
*Attendance is 85% or higher

*Sit at assigned table at lunch
*Escort whenever leaving
classroom

*Friday Activity

*Qutdoor recess option or X-box
*Able to earn tickets

*Able to participate in ticket time

Level Four (Gold)

*95% or higher on target behavior
sheet

*All assignments complete
*Attendance is 90% or higher

*None, must still follow school rules

*Sit at gold area at lunch

*Walk unescorted in building with
badge

*Friday Activity

*Outdoor recess option or X-box

*Able to earn tickets

*Able to participate In ticket time



https://docs.google.com/spreadsheets/d/1gE9hKMaet41-QThgPJ_ie49ve3XZ6g8iYlcn0xoXWuE/edit?usp=sharing

Level System




Dragon Dollars
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% W) ACCOUNTABLE "
RESPECTFUL

Recognition for showing Expected Behavior should be.....
e Contingent
e Specific
e Immediate
e Frequent
e Genuine
e Clean



Dragon Dollars Continued......

Contingent: means it should be provided only when the student(s) has demonstrated the
desired behavior.

Specific: must tell the student exactly what he or she did that was correct so the student
can replicate the behavior.

Immediate: must be provided immediately so the student can remember what he or she
did that was correct. If the feedback is provided at a later time, the student may not
remember exactly what he or she did, so the student may not be able to remember how
to replicate the appropriate behavior.

Frequent: continuous schedule when students are learning new skills. This means that

every time the student displays the desired behavior, they receive specific positive
feedback.

Genuine: sincere, direct, and uses a ‘natural’ tone of voice. Each person must find his or
her own style to communicate sincere positive regard while using the language of the
Expectations Matrix.

Clean: highlights only what the student did right - save comments regarding any
improvement the person needs to make for another time.



What does this look like?

Right Way Examples: (right after it happens)
* Great job throwing that paper away.
* Thank you for holding that door for that person.
* Thank you for moving to a safe seat.

Wrong Way Examples: (right after it happens)

* You are just great (Great how?).
* | like your shirt (not on the Matrix).

* You have a nice smile (not a behavior).
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Dragon Depot Continued

WELCOME

TO THE DRAGON DEPOT!

Please respect the following expectations
while shopping....

o Food items are limited to 2 per shopper

e 2 shoppers in the Depot at a time

o Please do not touch items until you have
made a decision to purchase

o Please leave the door locked and return
the key at the end of your time slot
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Problem Solving Team (PST)

e Tier 1 staff support
e Meet on ALL students
e Fidelity



How we incorporate Tier 1 into PST

Tier One Weekly Challenge



https://docs.google.com/document/d/1wFj0yx_PqNAk-E4CB3dsrJ4a_QsLNk3SMdhept1-AcE/edit?usp=sharing

Challenge: Active Supervision

Moving

~N

Y,

continuous movement

Random or
unpredictable

Include moving close to

non compliant student
and possible targeted
problem-areas
Demonstrate interests
in students, assist with
learning tasks, provide
positive and corrective

feedback

-

\-

Interacting

N

Y,

frequently interact with
Proximity with students students - helps deposit in
your emotional bank
account with your student
o Communicates care,
trust, and respect, and
helps build relationships
Creates positive climate
and increases likelihood

of accepting correction if

needed

Pre-correction
Non-contingent attention
Specific'positive feedback

-

Scanning

Frequently and
intentionally look
around at students
Looking students in
the eye

Visually sweeping all
areas of the room as
well as looking directly
at students nearest
you

If working with
individual, position self
SO as to scan the entire
room or get up and
scan occasionally



Immediate Increases
Learning Student

assistance Engagement

Allows for Allows for

frequent use of timely

encouragement correction

Why is it valuable?

Reduces

unexpected

behavior

Builds positive
adult/student
relationships




Challenge: Encourage and Model Feelings
Focused Responses

Key Aspects of Feelings-Focused Responses:

Focus on Emotional Regulation:

Instead of trying to control the stressor, you focus on managing your emotional reaction to
it.

Acknowledge and Validate Your Emotions:

This includes identifying and accepting the feelings you're experiencing, whether they're
positive or negative.

Develop Coping Mechanisms:

This involves finding healthy ways to process and manage your emotions, such as
journaling, meditation, or talking to someone you trust.

Shift Your Perspective:

Reframing negative thoughts or seeking a new perspective can help you manage your
emotions more effectively.

Practice Self-Compassion:

Treat yourself with kindness and understanding, especially during challenging times.



Examples of Feelings-Focused Coping Strategies:

Meditation: Using mindfulness techniques to calm your mind and reduce stress.
Journaling: Expressing your thoughts and feelings in writing, which can help you
process emotions and gain insights.

Positive Thinking: Shifting your focus to positive aspects of your life and practicing
gratitude.

Forgiveness: Releasing anger and resentment, which can be beneficial for both your
mental and physical health.

Reframing: Challenging negative thoughts and replacing them with more positive or
balanced ones.

Talking it Out: Sharing your feelings with a trusted friend, family member, or therapist.
Seeking Social Support: Connecting with others and building a strong support
network can help you cope with difficult emotions.

Practicing Mindfulness: Focusing on the present moment and accepting your
emotions without judgment.

Engaging in Physical Activity: Exercise can help release endorphins, which have
mood-boosting effects.



Challenge: Create a Visual For Your
Safe Seat with De-Escalation Info

Cam Down
5+r'a+eaies

aoags@m@m@m

Read a book Praw DPrink Water Color Tight Squeeze

Vmas \
- 41 (| Student Choi

Puzzle S'l're'l'ch Hug a Rest Quiet Space
Stuffed Animal
Tak +
Color gos,eoncé Break

= K
s Y

Sensory Break  Snack Fidget  Cold Pack Talk with a
- Trusted adult

S ) o | m ’
gl

IV oot

-+ Comfy Seat Exercise Music Deep Breaths Brain
Break Teasers

2

DE-ESCALATION p Wi N T
. STRATEGIES _ Calm Down

maoe ov: [JTECIALLYSpecl, | FOR MELTDOWNS AND I
- OTHER BIG FEELINGS D Smell the flower. Blow out the candle.

Don'+ )’e” ‘l’o be AVOi CI _H_. e o .,.\ \% g
heard over a 4 'I-h X =
tECsEl screaming child werd e eir'
Pe"so"“' Smell the hot soup. Cool it off.

Help +hem = S 9l ® )y

ractice dee the child's @
P eath P Jevel Remain nen- v

reathing _ judgmental

Climb the mountains.
Climb up - breathe in, Climb down - breathe out.

_

Use Reflective

Be aware of your

Listening body lanquage Use a visual o N
fechniques redirect their ) - '
o NABRAR AR AR

Validate their feelings,

but net their actions ’ Trace the square with my D —p
- breath.
Decrease Breathe in to the corner. l
sensory Breathe out to the next corner. 'hy Id |
Avoid making Answer duestions bul stimulation !
demands nswer questions bu

CREATED BY So | can think clearly and feel better!

ignore verbal aggression



https://docs.google.com/presentation/d/1CqS6aSuNO1f5nSvy0EVhMMMc9Kwkk9ro/edit?usp=drive_link&ouid=100055919918658656684&rtpof=true&sd=true
https://drive.google.com/file/d/1NX7J-AqJdXj0amNNxxkPUHFgGjjZYEPV/view?usp=drive_link
https://drive.google.com/file/d/1JYlPqdHnjhh18zC8bvIsb7mMTb7ZiK40/view?usp=drive_link
https://drive.google.com/file/d/1eD0ZWS2fZL8IKRKkOYaL1ZSFXqAVzKzM/view?usp=drive_link

Challenge: Create a Classroom Incentive

e Have a jar that can be filled with objects (rocks, marbles, cotton balls,
ping pong balls, etc.) when the students are following class
expectations as a whole. Once the jar is filled, the class earns an
iIncentive

e Have a word on the board-for every compliment towards your class
goal, the class earns a "letter" toward spelling the entire word. Once
the entire word Is spelled, class earns an incentive.

e Mystery Motivator

e Create a picture split into puzzle pieces, when the whole class is
following directions, they earn a puzzle piece

e Picture of a flower, class earns a petal when they are all following
directions

e [eacher vs. Student-When the class isn't following directions,
Teacher gets a point. When class is following directions, class gets a
point. If the class earned more points than the Teacher at the end of
the day, they earn a reward.


https://docs.google.com/document/d/1N81CxR8ZgKEUyvP_mgzL6noKiQpH9AQZH0oydo08NVM/edit?usp=drive_link

Classroom Incentive Examples
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Challenge: Check in After Lunch

[RA
Q

Afraid

" - R >3
£ B
el

|
W -

Surprised

Embarassed||  Hurt HUﬂjfy S_hy

My Zones Across the Day

HAPPY SAD ANGRY DISAPPOINTED | FRUSTRATED PROVD EXCITED SCARED NERVOUS  f '___,,_ /{ i \ arlcar

F==q---F=-q---pF--q-=--F--q9--—F--7---F-—7-----1 S TR R AR Weekly Mood Tracker
| I1Breakfa 1 Rdg 1 Writing1 SS 1 Recess 1 WW 1 Lunch 1 Math 1 Science 1 Recess 1 Specials 1 Dismiss 1 . o BB AR AR AR AR AR .
|
| Mon.

Tues.

Wed.

Thers.

Sat.

Key



https://drive.google.com/file/d/0B5yu5D4h9ZX7V2pzR1NIT1V3dU1XSE8yZUtzdVltUVNFRHk0/view?usp=drive_link&resourcekey=0-DLtP7SntYjXJNrKXfaUSXQ
https://drive.google.com/file/d/0B5yu5D4h9ZX7V2pzR1NIT1V3dU1XSE8yZUtzdVltUVNFRHk0/view?usp=drive_link&resourcekey=0-DLtP7SntYjXJNrKXfaUSXQ
https://drive.google.com/file/d/1O5LQb0kfrgvs62z1oyt-UPG7ZIVSJZm2/view?usp=drive_link
https://drive.google.com/file/d/1ebjHwxBeWWrpDZ3tbtQQ9qZZxOeVRY1O/view?usp=drive_link
https://drive.google.com/file/d/1UHQQ0DMgnD8qsiVw9wfszKXumw_vTgmz/view?usp=sharing

Challenge: Varied Response Strategies

EXit tickets
3-2-1
3 things you didn’t know before
2 things that surprised you about this topic
1 thing you want to start doing with what you have learned
Whiteboard and marker responses from whole class
Stand up if you agree, stay sitting if you disagree-be ready to
defend your answer
Turn & talk partners-preassigned by teacher
Think-pair-share
Write-pair-share
Gallery walk
Guided notes
Other Ideas?



Challenge: Create a Visual for Classroom
Procedures

NUM €R TALK

'm Thinking.

|have an answer
and a strategy/!

| have More Than
SRE SThaiEeay/




Challenge: CPI De-Escalation

Responding to defensive behaviors
o Use short, simple phrases that the person can follow
o Supplement directive responses with other interventions
m Cime and space
m removing triggers
m asking someone else to step in
Provide limits and choices
Objectively analyze the situation



Challenge: Fill Out PBIS Teacher Self
Reflection Assessment

MO SW-PBS Teacher Self-Assessment of the Effective Classroom Practices MO SW-PBS Teacher Self-Assessment of the Effective Classroom Practices

TIER ONE - EFFECTIVE CLASSROOM PRACTICES: All staff consistently implement effective
classroom practices to provide an engaging, predictable and safe learning environment for all

students,

Effective Classroom

Stafl Expectations to Support Student Behavior

O [have attended Classroom Expectations in-service.

01 [ have created and posted classroom rules aligned with
schoolwide expectations,

O [have filed a copy of my classroom rules in the office.

0 80% of my students can tell the classroom expectations and
rules.

2. Classroom Procedures and
Routines

1 | have attended Classroom Procedures and Routines in-
SETVICE,

0 [ have created, posted, taught and given students frequent
specific performance feedback on classroom procedurss and
routines.

O] Students can verbalize and regularly demonstrate the
classroom procedures and routines.

O [ demonstrate calm, consistent, brief, immediate, and
respectful error corrections using professional teaching tone

and demeanor.

O [use a vaneteclassroom response-stratemes (prompt,
redirect, re- teach, provide choice, and conference with

Effective Classroom

. Active Supervision

Page 2

Stafl Expectations to Support Student Behavior

[ have designed the classroom floor plan to allow for
ease of movement for Active Supervision

O [ continually monitor all areas of the room by scanning,
moving and interacting frequently and strategically.

O When designing a lesson, [ consider student groupings,
location, and activity level

O [ provide positive contact, positive, and corrective feedback
while moving around the room.

€. Opportunities to Respond

01 [use avariety of strategies to increase student Opportunities
to
Respond (examples: turn and talk, guided notes, response
cards).
00 What strategy do [ use to track students being called on?

3. Encourage Expected O1 [have attended Classroom Strategies to Encourage Expected B 1 reguimiy D e Alme 0 IhCreass student opportunity
Behavior - Provide Belsavior in-service. for metacogmm?n. _ -
Specific Positive Feedback | 1 [ yse a variety of strategies to give specific positive feedback - E::EE‘;’RBEB i O ks and response methods
(free and frequent, intermittent, and long term). 7 Activity Sequence and 5 ” S e v
0 What 1s my method for providing specific positive feedback ata Choics l:::e‘;e;:'c;ore di?ﬁyclunltetasks. 2 bo Lo A
ratio of 4: 17 , T1 When designing a lessen [ consider the pace, sequence, and
1 Can my students tell how they receive acknowledgement for level of task difficulty to promote each student’s success.
appropriate behavior® O [ consider a vanety of elements when offering students Choice
(order, materials, partner, location, type of task).
; O [ develop and use a menu of options to promote student choice
4. Discour aging 71 [ have attended Discouraging Inappropriate Behavior in- (examples: work stations, demonstration of knowledge).
an&paprjopmoe SEIVICE,
vior

8. Task Dificulty

0 How do I make certain independent work contains 70-85%
known elements {instructional level)?

O How do I make certain reading tasks are 93-97% known
elements

(independent)?

01 [use avariety of strategies to adjust Task Difficulty.
O [ scaffold tasks by modeling providing guided practice,
and chunking multi-step directions and activites.



https://docs.google.com/document/d/1va_REM2xKKLuHlB4yLj6YAhMijwoFK65/edit?usp=drive_link&ouid=100055919918658656684&rtpof=true&sd=true

Challenge: Break Time Menus

Most classrooms have
small breaks between
classes/subjects

Limit breaks outside of the
classroom, students on
break should not cause an
interruption to other
classrooms

Create student break time
plans in PST meetings
Breaks should last no more
than 5-10 minutes-protect
instructional time!

Heatherston
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Kinetic Sand or Play Doh

Origami




o M¥§’rew Motivator
e Student Ti er

Self-monitoring
e Classroom Jobs 1 / 2-

e Relationship bullding
o Talk Tickets Fresh

e Points for Gmmw I d eaS'
Other ideas?



https://docs.google.com/document/d/11f2reCMjAxXhPdm6qxgdFp8e230YikrQJBUsFyHK3VQ/copy
https://docs.google.com/document/d/1oOdQDElyETK-Eo-ZcAf0zlkBbrZiXuAvAXk9s72eLjI/copy
https://docs.google.com/document/d/1oOdQDElyETK-Eo-ZcAf0zlkBbrZiXuAvAXk9s72eLjI/copy
https://drive.google.com/file/d/0By94FiK3qv50M0xFRUoxdlUzNW8/view?resourcekey=0-s7z0wkTk3kpXL-awEPYr5g
https://www.interventioncentral.org/behavioral-interventions/challenging-students/talk-ticket
https://www.interventioncentral.org/behavioral-interventions/challenging-students/points-grumpy

How do we know if it's working??

We Ask!

Effective Classroom Practices Checklist


https://docs.google.com/document/d/1CRa0hO_iDMBKLvhSdT4JQAsmQz82M-AJWgBe_IrPT_A/edit?usp=sharing

And we ask again........

A Fidelity Checklist


https://docs.google.com/forms/d/1VMOpFgzwd23XQpx-h5na_IUcWeiiVg4qe8y7tQkx2vY/copy

Staff Incentives fFor support of PBIS

'0 7

CHARACTER PLUS AWARD

Antheny Mohiu

#Ourstoryourway



Create Your Own Tier 1 Fidelity Checklist!

What Tier 1 Strategies do you want to focus on implementing?
How do you want to check in with staff?

Feel free to make a copy of our google doc or create your own
checklist!

o http://bit.ly/4ilkbUr



Thank you!

Katie Davis
katie davis@isdschools.org

Megan Hinkle
megan hinkle@isdschools.org

816-521-5505

This template has been created by Slidesgo”
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Instructions for use

If you have a free account, in order to use this template, you must credit Slidesgo by keeping the credits line ". Please
refer to the next slide to read the instructions for premium users.

As a free user, you are allowed to:

- Modify this template.
- Use it for both personal and commercial projects.

You are not allowed to:

- Sublicense, sell or rent any of Slidesgo Content (or a modified version of Slidesgo Content).
- Distribute Slidesgo Content unless it has been expressly authorized by Slidesgo.

- Include Slidesgo Content in an online or offline database or file.

- Offer Slidesgo templates (or modified versions of Slidesgo templates) for download.

- Acquire the copyright of Slidesgo Content.

For more information about editing slides, please read our FAQs or visit Slidesgo School:
https://slidesgo.com/fags and https://slidesgo.com/slidesgo-school



http://bit.ly/2PfT4lq
http://bit.ly/33VAFh3
http://bit.ly/30B07Gq

