
Equity Lens!  

How Laser Is Your 
Focus? 



Checking in…..



“It’s Not the Plane, It’s the Pilot!”



Outcomes 

• Attendees will identify practices that perpetuate 
inequities.

• Attendees will hear how our school is using discipline 
data to identify inequities.

• Attendees will examine ways to disrupt and dismantle 
practices of inequities that negatively impact student 
growth, achievement, and social-emotional development. 



At Indian Creek Elementary, our high expectations cultivate knowledge 
for students to become lifelong learners, effective communicators, and 
responsible citizens who are prepared for success in a diverse society.

                    Our Vision: Be Urgent, Be Connected, Be Prepared!

Learning for All, Stronger Together!

Mission, Vision, Collective Commitments, & Goals 

file:///C:/Users/aprice/OneDrive - Center School District/PLC's/Mission and Vision Work/Mission & Vision Statement.docx (1).pdf


This is Us• Tier 2

• K-5

• Title I School

• Enrollment:  305

• 24 Certified Staff Members

• 15 Classified Staff Members

• PBIS Recognitions:  

• Bronze:  18-19 SY & 19-20 SY

• Silver 20-21 SY

• Indian Creek Elementary School is in the 
Center School District.  It is nestled in the 
heart of south Kansas City.  We are 
proudly diverse with an urban/suburban 
feel.   

 Average Daily Attendance 90.21%

 Enrollment:  305

 Ethnicity % AA:  208 (68%), C:  31 (10%), A:  2 (7%), H:  42 
(14%), & MR:  22 (7%)

 Free and Reduced Lunch %  100 (Qualify through CEP)

 IEP’s %:  33/305 (10.8%)

 ELL %:  35/305 (11.4%)

 Mobility Rate:  28%

SY School Name Fall 

Enrollment

Additional 

enrollment

Transfers Mobility Rate

2023 INDIAN CREEK 

ELEM.

274 27 85 28.2392



Office 
Referrals 
by 
Month



Triangle Data Report-SWIS Suite 
Reports



Risk Index-SWIS Suite Reports



Risk Ratio-SWIS Suite Reports



Rates by Group-SWIS Suite Reports

Students identified as Multiracial receive an average of 0.4 referrals per student in the 

2023-24 school year



Students with Outcomes by Group-
SWIS Suite Reports

•Students identified as American Indian/Alaskan Native account for 0% of the school’s total enrollment and represent 0% of all students receiving all referrals. The 

percentage of students receiving all referrals is 0 percentage points more than expected.

•Students identified as Asian account for 1% of the school’s total enrollment and represent 0% of all students receiving all referrals. The percentage of students 

receiving all referrals is 1.0 percentage points less than expected.

•Students identified as Black/African American account for 68% of the school’s total enrollment and represent 80% of all students receiving all referrals. The 

percentage of students receiving all referrals is 12 percentage points more than expected.

•Students identified as Hispanic/Latino/a/e account for 13% of the school’s total enrollment and represent 5% of all students receiving all referrals. The percentage of 

students receiving all referrals is 8 percentage points less than expected.

•Students identified as Pacific Islander/Native Hawaiian account for 0% of the school’s total enrollment and represent 0% of all students receiving all referrals. The 

percentage of students receiving all referrals is 0 percentage points more than expected.

•Students identified as White account for 12% of the school’s total enrollment and represent 9% of all students receiving all referrals. The percentage of students 

receiving all referrals is 3 percentage points less than expected.

•Students identified as Multiracial account for 6% of the school’s total enrollment and represent 5% of all students receiving all referrals. The percentage of students 

receiving all referrals is 1.0 percentage points less than expected.



Outcomes by Group-SWIS Suite 
Reports

•Students identified as American Indian/Alaskan Native account for 0% of all referrals and 0% of the school’s total enrollment. Their 

percentage of all referrals is 0 percentage points more than expected.

•Students identified as Asian account for 0% of all referrals and 1% of the school’s total enrollment. Their percentage of all referrals 

is 1 percentage points less than expected.

•Students identified as Black/African American account for 91% of all referrals and 68% of the school’s total enrollment. Their 

percentage of all referrals is 23 percentage points more than expected.

•Students identified as Hispanic/Latino/a/e account for 1% of all referrals and 13% of the school’s total enrollment. Their percentage of 

all referrals is 12 percentage points less than expected.

•Students identified as Pacific Islander/Native Hawaiian account for 0% of all referrals and 0% of the school’s total enrollment. Their 

percentage of all referrals is 0 percentage points more than expected.

•Students identified as White account for 6% of all referrals and 12% of the school’s total enrollment. Their percentage of all referrals 

is 6 percentage points less than expected.

•Students identified as Multiracial account for 2% of all referrals and 6% of the school’s total enrollment. Their percentage of all 

referrals is 4 percentage points less than expected.



“Principally Speaking” 
Monthly Newsletter

https://www.smore.com/n/fthkz



• Urgency

• Awareness

• Intentionality

• What story is our data telling?  

• Taking Note

• It’s Ok to Not Be Comfortable

• Take Action

• Always Reflecting

• Moving Forward

Strong and sustained growth cannot occur without 

proper tilling of the ground, nutrients, and continual care 
to that which has been planted.  Angela Price 



Culture & Climate

F.oundation
F.or
E.ducational 
S.uccess 



Selecting
 No Child Left Behind - 2001

One of most significant federal engagement with public education was this Title 
I act. The act required all school districts receiving Title I funds to 
disaggregate achievement data according to race with evidence of all students 
making adequate yearly progress. 

We believed that the focus upon achievement gap, though a righteous endeavor, 
must be strengthen with a more diligent focus upon the engagement gap. 

Thus, our efforts to understand oppressions begins to help address the manner 
in which students are marginalized and their engagement in learning is minimized. 



JULIAN WEISSGLASS
ED WEEK - AUGUST 3, 2001

Any reform effort designed to reduce 

the achievement gap that does not help 

whites and people of color heal from the 

hurts of racism will not likely succeed 

over time

18



Although educators cannot, by 

themselves, solve all the problems 

caused by racism in society, it is 

possible for us to construct healing 

communities in which people can learn 

how to listen and give attention while 

others heal.

19



No Blame
No Shame
No Guilt

20



“Community first then work.”
                                          James Comer

Voices in the room



“Guilt is not a response to anger; it is a response to one’s own 
actions or lack of action. If it leads to change then it can be 
useful, since it is then no longer guilt but the beginning of 
knowledge. 

Yet all too often, guilt is just another name for impotence, for 
defensiveness destructive of communication; it becomes a 
device to protect ignorance and the continuation of things the 
way they are, the ultimate protection for changelessness.” 

     Audra Lorde

22



 

F.oundation
F.or
E.ducational 
S.uccess 

RestorED
Awareness, Education, Sustainability

Just 
Schools 



Q & A



Thank You!

Be Courageous
& 

Do the Work!



Contact Us Dr. Angela Price-Principal
aprice@center.k12.mo.us
816-612-4253
Beverly Hampton-1st Grade 

Teacher
bhampton@center.k12.mo.us
Billee Potts-Behavior 

Interventionist
bpotts@center.k12.mo.us

Indian Creek Elementary School 

9801 Grand

Kansas City, MO 64114

Center School District #58

https://twitter.com/ICEBULLDOGS

https://www.facebook.com/ICEBULLDOGS

It’s Not the Plane, It’s the Pilot!  

mailto:aprice@center.k12.mo.us
mailto:bhampton@center.k12.mo.us
mailto:bpotts@center.k12.mo.us


References 

https://eec4justice.com/

https://foundationforeducationalsuccess.com/

Home (restorativeed.com)

https://pbismissouri.org/?s=equity

https://foundationforeducationalsuccess.com/
https://foundationforeducationalsuccess.com/
https://restorativeed.com/

	Slide 1: Equity Lens!    How Laser Is Your Focus? 
	Slide 2: Checking in…..
	Slide 3: “It’s Not the Plane, It’s the Pilot!”
	Slide 4: Outcomes 
	Slide 5
	Slide 6: This is Us
	Slide 7
	Slide 8: Triangle Data Report-SWIS Suite Reports
	Slide 9: Risk Index-SWIS Suite Reports
	Slide 10: Risk Ratio-SWIS Suite Reports
	Slide 11: Rates by Group-SWIS Suite Reports
	Slide 12: Students with Outcomes by Group-SWIS Suite Reports
	Slide 13: Outcomes by Group-SWIS Suite Reports
	Slide 14: “Principally Speaking”  Monthly Newsletter 
	Slide 15:    
	Slide 16: Culture & Climate
	Slide 17: Selecting
	Slide 18: JULIAN WEISSGLASS ED WEEK - AUGUST 3, 2001
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23:   
	Slide 24:   Q & A 
	Slide 25: Thank You!  Be Courageous &  Do the Work! 
	Slide 26: Contact Us
	Slide 27: References 

