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About Thorpe Gordon  

� Free and Reduced Lunch Count over 4 years.  

§  2010- 64% 

§  2011- 75% 

§  2012- 75.5% 

§  2013- 78% 

§  2014- 80.4%  
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About Thorpe Gordon  

� Office discipline referrals.  

§  2010 / 2011- 350 

§  2011 / 2012- 460 

§  2012 / 2013- 202 

§  2013 / 2014- 199  
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Thorpe Gordon Data: 
 
Disruptive Speech, Conduct and Disrespect: 
August - January 2012/2013: 139 Referrals  
August - January 2013/2014: 27 Referrals  
Percent Change: Decrease by 80%  
  
Total Office referrals Including Bus: 
August - January 2012/2013: 261 Referrals  
August - January 2013/2014: 101 Referrals  
Percent Change: Decrease by 61%  
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MO SW-PBS Essential Components 
1.  Common Philosophy & Purpose 

2.  Leadership- Meetings  

3.  Clarifying Expected Behavior- Teach and Reteach  

4.  Teaching Expected Behavior Lessons- Lesson Bank  

5.  Encouraging Expected Behavior- Ticket Catalog  

6.  Discouraging Inappropriate Behavior- 4-1 

7.  Ongoing Monitoring- Data review monthly  

8.  Classroom Effective Practices – Posted in lounge and drive   
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Administrator Role 
1.  Maintain Standards for Best Practices 

2.  Publically Provide Support 

3.  Establish a SW-PBS Leadership Team 

4.  Support the SW-PBS Team Members 

5.  Guide the Decision Making Process 

6.  Take a Leadership Role in Problem 
Resolution 

7.  Support the Team Meetings 
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Administrator Role–Continued 

8.  Provide Recognition- Students and Staff  

9.  Serve as the Point Person 

10. Monitor Implementation & Provide 
Feedback 

11. Review Data and Provide Feedback 

12. Ensure That Innovation is 
Sustained 

13. Make a Time Commitment 
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Data Sharing- 
1st Monday PBS Meeting 
1st Friday newsletter  
  
 

 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

JCPS – Inspiring Possibilities…Defining Success 

Building Data  

March Breakdown PBS  

Cumulative PBS Data   

Attendance    

K-5 SRI & FRA    
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Thorpe Gordon Elementary SW-PBS Behavior Definitions – Follow Discipline Flow Chart as Necessary 
 

Classroom Redirections 
 

• Class Disruptions 
• Lack of preparation for class 
• Talking Out 
• Out of seat 
• Candy/Gum in class 
• Off task behavior 
• Unkind words to others 

(teacher’s discretion) 
• Not complying with Matrix 

expectations that do not 
endanger the safety of self or 
others. 

• Possession of electronic 
devices 
 

Minor Behavior Offenses 
 

• Horseplay/Unsafe Behavior 
• Dishonesty 
• Unkind words to others 

(teacher’s discretion) 
• Throwing objects 
• Uncooperative Behavior 
• Not complying with Matrix 

expectations that may endanger 
the safety of self or others 

• Disrespectful to classmates or 
teacher 

• Minor threats 
• Property Misuse 

Major Behavior Offenses 
 

• Verbal Threats 
• Bullying 
• Leaving Area without permission 
• Harassment 
• Fighting 
• Inappropriate Language 
• Blatant Defiance 
• Theft 
• Inappropriate Contact 
• Weapons 
• Threats where death is directly 

communicated or implied 
• Blatant Property Misuse 

 

How to Handle Classroom Managed 
Behavior 

 
• Use the Four Question 

approach 
1. What are you doing? 
2. What should you be doing? 
3. Do you understand the 

expectation or should we 
work on it together? 

4. Can you follow the 
expectation from now on? 
 

• Use Clip Charts 
 

How to Handle Minor Behavior 
Offenses 

 
• Prompt – with visual or verbal 

cue signal the occurrence of the 
behavior 

• Redirect – restate the Matrix 
behavior that is expected 

• Re-teach – tell, show, practice 
and acknowledge the expected 
behavior 

• Provide Choice – give the 
student options of behavior to 
do next 

• Process with the student in 
private to plan how the student 
can meet the Matrix 
expectations 
 

How to Handle Major Behavior 
Offenses 

 
Teacher Action: 
Fill out the office discipline referral 
sheet and turn into the Principal 
 
 
Administrator Action:   
Parent/Student/Administrator 
Conversations, Loss of Privileges, ISS 
or OSS 
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Student:                                         IEP- Y or N Date: 

Grade:   K     1     2     3     4     5 Time of Incident: 

Classroom Teacher: Referred by: 

Location of Incident: (please check) 
 
__bathroom          __ library          __playground        __hallway         __special event (field trip/assembly) 
__bus area            __cafeteria        __classroom          __other __________________________________ 
 

 

REASON(S) FOR THE REFERRAL: 
Please attach narrative of the incident if necessary 

SAFETY 
Minor                                        3rd___ 

o Physical contact      
o Unsupervised Area 

 
Major 

o Physical aggression/assault 
o Bullying/harassment 
o Danger to self or others 
o Weapons 
o Other _________________ 

 
 

RESPECT 
Minor                                          
3rd___ 

o Defiance/disrespect/non-
compliance        

o Inappropriate verbal language  
o Disruption          

Major 
 Disrespect/non-compliance  
 Disruption 
 Verbal assault/threat 
 Damage or destruction of 
property 
 Inappropriate language 
 Other_____________ 

RESPONSIBILITY 
Minor                                  3rd ___ 

o Property misuse 
o Other 

 
Major 
 Technology violation 
 Theft 
 Other _________________ 

POSSIBLE MOTIVATION: 
__Attention from peers(s)  __Attention from adult(s)   
__Avoid peer(s)  __Avoid adult(s)  __Avoid work  
__Obtain item  __Don’t know  __Other _____________ 

OTHERS INVOLVED: 
__None              __Peers              __Staff        __Teacher          
__Substitute      __Unknown        __Other 

TEACHER ACTION TAKEN PRIOR TO REFERRAL: 
__Changed student’s seat                                    __Consulted Counselor                                  __Sent previous report home 
__Conferred privately with student                   __Consulted Principal                                    __Time out in the classroom 
__Had a conference with parent                       __Telephoned parent/guardian*                        __Other (Please specify)             
__Sent to another teacher’s room                         

*Except for the most serious disciplinary matters, this step should be followed prior to office referral. 
TYPE OF DISCIPLINE ASSIGNED BY ADMINISTRATOR: 

! Counselor referral 
! Out of school suspension 

(___ days) 
! After school detention 

! Time out in office 
! Time out in buddy room 
! Conference with student 
! Loss of privilege  

___________________ 

! Parent contact 
! Individual instruction 
! Sent home  
! Other:______________ 

 
Parent Contacted:   Check one:  ____Call           ____Mail            ____Message           ____Email         ____Conference     

COMMENTS: (Use back) 

Parent: We encourage you to discuss this incident with your student so they may learn to 
conduct themselves appropriately in a school environment. Questions, please contact Mr.  
Schmitz. 
 

Teacher’s Signature: ____________________      Principal’s Signature: ____________________ 
 
Student’s Signature: ____________________       Parent’s Signature: ______________________ 

Thorpe Gordon Elementary School  
Office Discipline Referral 
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Thorpe Gordon Elementary School  
Minor Referral 

 

Step 3: Focus Room 
Send to Focus room w/ minor referral form 

Focus  

 
Send student back to classroom teacher  
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THORPE GORDON SW-PBS 
Behavior Expectations Teaching Schedule 

2014 
 
 

AUGUST   Intensive Overview of Matrix 
    Work especially on Classroom Area 

   Include actual practice of procedures in all  
     areas 
    
 

September through December: 
 Monday meetings based on classroom needs.  

 

MONDAY MORNING SW-PBS MEETING TOPICS 
 

January 21:  Playground 

January 27:  Cafeteria 

February 3:  Assemblies 

February 10: Hallways 

February 18:  Morning Gym 

February 24:  Restrooms 

March 3:  Classroom  

March 10: Respect in Classroom 

March 17: Bus 

March 31:  Playground 

April 7: Cafeteria 

April 14: Assemblies 

April 21: Hallways 

April 28: Morning Gym 

May 5:  Restrooms 

May 12: Classroom 

May 19: Respect in Classroom 
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Effective Classroom Practices  
�  Expectations and Rules 

�  Procedures and Routines 

�  Active Supervision 

�  POSITIVE Specific Feedback 

�  Choice 

�  Opportunities to Respond 

�  Task Difficulty  
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Mr. H Video  
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Why#Do#People#Behave?

� Modeling?
� Accident?
� Instinct?
� Condition?

Why$Do$People$Continue$Behaving?
IT#WORKS!

(ABC#Training#Curriculum,#Borgmeier)
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Behavior#is#Functional#
Not#GOOD#or#BAD

� Functional:#It#pays#off#for#the#student#in#some#
��������	���	���
������
�����


� ����������������	����	��
��������
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��
effective;#it#works#for#him/her
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Student'Learns'through'repeated'
experience,'that'under'these'specific'
Antecedent'conditions,'if'I'engage'in'

this'Behavior,'I'can'expect'this'
Consequence.
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Understanding#Chronic#Problem#Behavior

� Behavior#is#a#form#of#communication,#
unfortunately#some#students#learn#that#
problem(behavior(is#the#most#efficient#way#for#
them#to#communicate#their#needs.

� If#a#student#repeatedly#engages#in#a#problem#
behavior,#he/she#is#doing#it#because#it#is#
effectively#meeting#his/her#needs.
� The#behavior#is#functional#or#serves#a#purpose

MO#SW&PBS
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Final#Thought

��������	������
������������
�
�����������������
inadvertently+assist+the+student+to+escalate,+do+not+be+
concerned;+you+will+get+another+chance+to+do+it+right+

the+next+time+around.

Colvin,#1989
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Gray Wolf Gazette  2 

 

           

 
 

3rd$Quarter$Morning$Duty$Schedule$$
There%has%been%a%change%in%how%car%duty%will%work.%One%person%needs%to%be%on%duty%from%7:30>7:45,%which%
will%include%opening%the%doors%and%letting%students%in.%Then%at%7:45%the%next%person%will%come%on%duty%until%
8:00.%The%two%people%on%the%duty%can%decide%who%will%do%which%time.%Please%be%on%time%for%all%morning%

duties.%%
Gym$(3)$ Sandhaus,%

Brondel,%Dampf%%
Long,%Leake,%
McCutchen%

Harris,%Merk,%
Sprenger%

Reed,%Angle,%
Sarah%Wilson%%

Belt,%Ferguson,%
Basnett%%

Car$$
7:30=7:45$$

Suzy%Wilson% Harrison% Whitener% Case% Milhollin%

Car$
7:45=8:00$

Carr% Ellis% Wigle% Brewer% Dussold%

Bus$(2)$
7:40$

Kampeter,%
Sellers%

Salata,%B.%Bax% Cross,%J.%Bax% Mustain,%Bopp% Williams,%Carel%

 
Character Trait for January: 

 
Hard-Working 
Motivation  

The willingness and desire to work 
with commitment  

��
	���������������
	$
The$mission$of$Pioneer$Trail$is$to$create$a$community$where$all$
members$work$to$their$maximum$potential,$display$positive$
character,$and$engage$in$a$high<quality$learning$experience.$

$
$
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Contact Information  

Chris Schmitz 
 
Chris.schmitz@jcschools.us 
 
573-659-3170 
 


